
 
 

 

 
 
Designated City Officials and Positions 
 

1. The Mayor, City Council Members, Planning Commissioners, City Manager, City 
Attorney, City Treasurer, and any other City officials who manage public 
investments as defined by California Code of Regulations Title 2, Section 
18701(b), must file disclosure statements pursuant to Government Code sections 
87200 et seq. 

 
2. The following designated positions must file disclosure statements pursuant to the 

City of Lompoc’s Conflict of Interest Code: 
 

Accounting and Revenue Manager 
Accounting Supervisor 
Administrative Aide 
Administrative Analyst; Senior Administrative Analyst 
Assistant City Attorney 
Assistant Electrical Utilities Manager 
Assistant Planner; Associate Planner 
Assistant Public Works Director/City Engineer 
Aviation/Transportation Administrator 
Battalion Fire Chief; Battalion Fire Chief/Fire Marshal 
Branch Library Manager 
Building Official & Safety Services Manager 
Building Technician 
Building/Zoning Inspector; Senior Building/Zoning Inspector 
Buyer; Buyer/Purchasing Assistant; Buyer-/Warehouser 
Candidate for Mayor or Council mMember at any election 
Chief of Police 
City Clerk 
Civil Engineer 
Civil Engineering Associate I, II, III 
Community Development Program Manager 
Community Relations Manager/Public Information Officer 
Computer TechnicianOperator/Programmer 
Deputy City Attorney; Senior Deputy City Attorney 
Deputy City Clerk 
Deputy City Manager 
Economic Development Director/Assistant City Manager 
Electrical Utility Engineer; Senior Electrical Utility Engineer; Assistant 
Electrical Utility Engineer  
Electrical Utility Manager 
Environmental Coordinator; Senior Environmental Coordinator 
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Facilities, Fleet, & Park Maintenance Manager 
Financial Services Manager 
Fire Chief 
Fire Marshall 
Human Resources Analyst; Senior Human Resources Senior Analyst 
Human Resources Manager 
Human Resources Staff Assistant - Confidential 
Human Resources Technician 
Information Systems Manager 
Librarian I, II 
Library Director 
Literacy Coordinator 
Planning Manager 
Planning Technician 
Police Captain 
Principal Human Resources Analyst   
Principal Planner 
Public Works Director 
Purchasing and Materials Manager 
Recreation Manager 
Registered Civil Engineer; Senior Registered Civil Engineer 
Safety Officer 
Senior Civil Engineer 
Solid Waste Superintendent 
Treasury/Utility Billing Staff Supervisor 
Utilityies Director 
Utility Accountant 
Utility Accounting Supervisor 
Wastewater Superintendent 
Water Resources Engineer 
Water Superintendent 
Wireless Services Administrator 

3. Members of the following Boards, Commissions, and Committees, and City staff
supporting them, are required to file conflict of interest statements pursuant to the
City of Lompoc’s Conflict of Interest Code:

Airport Commission
Beautification and Appearance Commission
Citizens Committee to Oversee the Park Maintenance and City Pool Assessment

District No. 2002-01
Compliance Committee (For Sub-Recipient Financial, Programmatic, and

Monitoring Reporting Policy)
Economic Development Committee



Human Services Commission 
Library Commission  
Mobilehome Rent Stabilization Board 
Oversight Board to the Successor Agency of the Dissolved Lompoc 

Redevelopment Agency 
Parks and Recreation Commission 
Public Safety Commission 
Senior Commission 
Successor Agency 
Utilities Commission 
Youth Commission (Members aged 18 and older) 

Disclosure Obligations 

All designated positions required to file conflict of interest statements pursuant to the City 
of Lompoc Conflict of Interest Code must disclose in the following categories as defined 
by the Fair Political Practices Commission:  

1. Investments (stocks, bonds and other interests),

2. Investments, income and assets of business entities/trust,

3. Interests in real property,

4. Income, loans and business positions (income other than gifts and travel
payments),

5. Income – gifts, and

6. Travel payments, advances and reimbursements.

Consultants filling designated positions shall disclose pursuant to the broadest disclosure 
category subject to the following limitation:  The City Manager may determine, in writing, 
a particular consultant has been hired to perform a range of duties that is sufficiently 
limited in scope so as not to require full compliance with the disclosure requirements of 
the City of Lompoc’s Conflict of Interest Code.  Such written determination shall include 
a description of the consultant’s duties and, based upon that description, a statement of 
the extent of disclosure requirements, if any.  The determination of the City Manager is a 
public record and shall be retained for public inspection. 




