RESOLUTION NO. 5640(10)

A Resolution Of The Council Of The City Of Lompoc,
County of Santa Barbara, State of California,
Amending the Personnel Rules Relative to the
Classification Plan (Rule Ill) and Compensation Plan (Rule V)
Regarding the New Job Classifications of
Code Enforcement Officer |, Code Enforcement Officer I,
and Senior Code Enforcement Officer

WHEREAS, Rule Ill, Section 1 and 2 of the Personnel Rules of the City provide
for the adoption, amendment and revision of the Classification Plan; and

WHEREAS, Rule IV, Section 1 and 2 of the Personnel Rules of the City provide
for the adoption, amendment, and revision of the Compensation Plan; and

WHEREAS, the City Council desires to amend the Classification and
Compensation Plans.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF LOMPOC
RESOLVES AS FOLLOWS:

SECTION 1. The Classification Plan, designated as Exhibit A of Personnel Rule
lll, Section 1, and the Compensation Plan, designated as Exhibit B of Personnel
Rule 1V, Section 1 are hereby amended to include the following new class
specifications and salary ranges:

New Class Specifications Salary Ranges
Code Enforcement Officer | $3,686 - $4,480 per month
Code Enforcement Officer Il $3,965 - $4,819 per month
Senior Code Enforcement Officer $4,438 - $5,164 per month

SECTION 2. This Resolution is effective upon its adoption. The class
specifications and salary ranges are effective as of June 1, 2010

The foregoing Resolution was proposed by Councilmember

, seconded by Councilmember , and was
passed and adopted by the Council of the City of Lompoc at its duly noticed
regular meeting on , 2010 by the following electronic vote:
AYES: Councilmember:

NOES: Councilmember:

ABSENT: Councilmember:
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Michael A. Siminski, Mayor
City of Lompoc
ATTEST:

Donna N. Terrones, CMC, City Clerk
City of Lompoc
Attachments:

Code Enforcement Officer series specification
Senior Code Enforcement Officer job specification
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